WEYLAND
EUROPE

WE Code of Conduct

Creating a positive, respectful and safe place to work—together
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Introduction

This document is your guide to how we work together, what we value, how we communicate, and how we keep our

workplace positive, respectful and safe.

Purpose

Our Code of Conduct supports good decisions, clear expectations, and ethical, responsible behaviour. It’'s not just rules—

it's how we look after one another and our business every day.

Who This Applies To

This document applies to everyone working with or for Weyland Europe—employees, managers, directors, contractors, and

subsidiaries. Following it is part of being on the team.

Our Weyland Europe Behaviours

Q

H Communication: We share information openly, clearly, and respectfully.

Environment: We protect our environment and act sustainably.

E Physical & Mental Health: We prioritise wellbeing, safety, and supportive behaviour.
+

+

+ Positive Attitude: We bring professionalism, teamwork, and resilience.

- Accountability: We take responsibility for actions, decisions, and commitments.

Putting Our Behaviours into Action

Clear & Ethical Communication

e Be honest, respectful, and transparent in all conversations, emails, and meetings.
e Share information appropriately and avoid misleading others.

Caring for the Environment

o Use resources wisely and follow sustainability guidance.
e Look for ways to reduce waste and environmental impact in daily work.
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Supporting Health & Wellbeing

e Follow safety procedures and create a respectful, inclusive environment.
e Ask for help when needed and support colleagues to do the same.

Creating a Positive Workplace

o Collaborate openly, welcome diverse views, and stay constructive when solving problems.

e Treat everyone with dignity and kindness.

Being Accountable

e Own your decisions and actions and follow through on commitments.
e Raising concerns early speaking up protects everyone.

Everyday Scenarios (How this looks in real life)

Communication: You notice a potential misunderstanding in an email thread. You clarify respectfully and loop in the right

people.

Environment: You choose a reusable option and report a leak or waste issue so it can be fixed quickly.
Wellbeing: You spot a safety risk and pause work to address it. You check in on a teammate who seems stressed.

Positive Attitude: A deadline shifts. You focus on solutions and coordinate with your team to adapt.
Accountability: You make a mistake, flag it early, and work with your manager to put it right.

Speaking Up & Getting Help

If something doesn't feel right, please speak up. Start with your manager, HR, or another appropriate reporting channel if

you do not feel comfortable raising the concern with your manager. You can also raise concerns through any existing

company reporting channels. Raising concerns early helps protect people, our workplace, and our values. When you raise

a concern, we aim to:

o Listen respectfully and take concerns seriously.
e Handle information appropriately and with care.
e Address issues fairly and as quickly as possible.

Quick Reference

e Be clear, respectful, and honest in all communications.

» Follow environmental and safety practices every day.

e Support physical and mental wellbeing—yours and others’.
e Work as a team with a positive, professional attitude.

e Own your actions and speak up when something is not right.
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Diversity, Equity & Inclusion

At Weyland Europe, we are committed to creating a workplace where everyone feels valued, respected, and able to
contribute fully. We embrace diversity in all its forms and believe that different backgrounds, perspectives, and experiences
make us stronger. We ensure fairness and equal opportunities in our decisions, actions, and everyday interactions—
treating colleagues with dignity, challenging bias, and fostering an environment where people can speak up and be heard.
By working together inclusively, we create a culture that supports wellbeing, encourages collaboration, and enables every
individual to thrive

Acknowledgement

All employees at Weyland Europe are expected to follow this Code of Conduct and the behaviours described in this
document. If you have questions at any time, please reach out to your manager or HR.
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